
ATMCH Mid - Year Meeting
March 31, 2010

2:00 - 3:30 p.m. (EDT)



Agenda

Å Welcome/Introductions

Å Doctoral Futures Survey Update (Anita)

Å Presidentôs Report (Russ)

Å Treasurerôs Report (Kate, for Maja)

Å Committee Reports
ï Membership (Kate for Alice)

ï Update Committee Rosters (email interest to khowe@asph.org )

Å Findings from MCHB project on the effects of 
interdisciplinary training on MCH professionals (Lew)

Å Other Business

Å Adjourn
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Doctoral Futures Survey
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Question 6: If you are currently employed, what type of 
agency are you working for?

Answer Options U.S. International Response Count

Community -based 
organization

0 1 1

Public sector health 
agency

14 2 16

Title V/MCH division 4 1 5

Other public sector 
agency

2 0 2

Academic institution 46 3 49

Professional 
organization

4 2 6

Private/non -profit 11 5 16

Hospital/HMO/Clinic 3 1 4

Other 10

Answered question: 83

Skipped question: 16

N=99
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Question 8: If you are currently employed, please indicate your 
primary areas of responsibility at your agency. (Check all that 

apply.) 

Answer Options Response Percent Response Count

Direct service (e.g. clinical, 
counseling)

8.2% 7

Education 28.2% 24

Administration/Program
management

34.1% 29

Research 82.4% 70

Policy analysis and development 23.5% 20

Planning and/or evaluation 49.4% 42

Advocacy 11.8% 10

Other 10.6% 9

Answered question: 85 

Skipped question:  14

N=99
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Question 9: Are you currently employed as a faculty 
member at an academic institution?

Answered question: 83

Skipped question: 16

N=99

Answer Options Response Percent Response Count

Yes 39.5% 34

No 60.5% 52
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Question 10: What factors led to your decision to work 
in academia?

Answer Options Response Percent Response count

Salary was sufficient 30.3% 10

Opportunity to teach 63.6% 21

Opportunity to do research 69.7% 23

Planned to be an academic 
when I sought the doctoral 
degree

24.2% 8

Family tradition/experience
in academic

15.2% 5

Flexibility/lifestyle reasons 54.5% 18

Other 12.1% 4

Answered question: 33

Skipped question: 66

N=99
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Question 12: If you are currently employed as a faculty member, 
what type of appointment or relationship do you have at this 

academic institution?

Answer Options Response Percent Response Count

Tenure - track or tenure 42.4% 14

Visiting 0.0% 0

Adjunct 15.2% 5

Research faculty without 
tenure or tenure track

30.3% 10

Clinical appointment
without tenure or tenure 
track

9.1% 3

Other 3.0% 1

Answered question: 33

Skipped question: 66

N=99
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Question 13: Are you currently serving as a faculty member in 
an MCH related program in an academic institution? 

Answer Options Response Percent Response Count

Yes 51.5% 17

No 48.5% 16

Answered question: 33

Skipped question: 66

N=99
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Presidentôs Report
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Treasurerôs Report
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ATMCH Treasurer Report of Accounts
as of February 28, 2010

Membership
(2009 - 2010)

HRSA/UAB
(June 2006 - May
2010)

TOTAL FUNDS
AVAILABLE

Beginning 
Balance

$13,786.84 N/A

Revenues $3,975 $88,303

Total Expenses $1,891 $77,685.85

Balance $15,871 $10,617 $26,489
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Committee Reports

ÅATMCH Student - led Initiative:

ïMentoring Program

ïEmail ideas/interest to: 
arichman@email.unc.edu

ÅUpdate committee rosters:

ïMembership

ïEducation

ïResearch
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University of North Carolina at Chapel Hill

HRSA (MCHB) Grant No. R40MC08558
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Our Interdisciplinary Research Team

Principal Investigator

Co- Investigators

Lewis Margolis, MD, MPH
UNC Gillings School of Global Public Health,
Department of Maternal and Child Health

Angela Rosenberg, PT, DPH
School of Medicine, Department of 
Allied Health Sciences;
Center for Development and 
Learning (CDL)
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Our Interdisciplinary Research Team

Co- Investigators

Kathleen Rounds, MSW, MPH, PhD
School of Social Work

Jan Dodds , PhD
UNC Gillings School of Global 
Public Health, Department of 
Nutrition

Michael Milano, DMD
School of Dentistry

Special acknowledgement to William Vann, MS, PhD, DMD and  Jessica Lee, 
PhD, DDS, MPH for their work with the ILDP in past years. 
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Our Interdisciplinary Research Team

Director of Evaluation

Project Manager

Linda Chewning , MS

UNC Gillings School of Public Health,

Department of Maternal and Child Health

Karl Umble , PhD, MPH
NC Institute for Public Health
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History of Interdisciplinary (ID) Training

Å1940s - Federal Government first funded 
Public Health interdisciplinary training 
programs 

Å1960s ïLEND

ÅLate 1960s ïLEAH

ÅLate 1960s - PPCs
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History of Interdisciplinary (ID) Training

Limited effort has been made:

ÅTo define ñinterdisciplinary 
training/exposureò

ÅTo assess effects of training experience on 
participants, the organizations within which 
they work or the MCH population. 
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The UNC InterdisciplinaryLeadership 
Development Program (ILDP) 

Å In 2000, faculty and staff from the five 
MCHB - funded training programs on campus 
(LEND, Nutrition, Pediatric Dentistry, Public 
Health, Social Work) organized the UNC - CH 
MCH Leadership Training Consortium to 
serve as a platform for shared resource 
development and collaborative engagement 
in interdisciplinary training for leadership in 
MCH.
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The UNC Interdisciplinary Leadership 
Development Program (ILDP) 

The Interdisciplinary Leadership Development 
curriculum consists of:

Å Orientation

Å 3 - day Leadership Intensive

Å Conflict Management and Group Facilitation 

Å Cultural Competence Workshop

Å Minority Health Conference

Å Family Professional Partnership Workshop

Å Reflection 
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Purpose of this Study

The purpose of this project was to examine 
the effects of the UNC Interdisciplinary 
Leadership Development Program (ILDP) 
on the interdisciplinary attitudes and 
practices of the participants and their 
impact on the organizations within which 
they work.
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Methodology

EvaluLEAD :

Å Evaluation framework recently developed and 
published (Grove, Kibel , & Haas, 2007).

Å Provides guidelines for programs to discover 
results over time within open systems.

Å Suggests to researchers how to discover results 
over time within complex organizations and 
systems
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Methodology

The EvaluLEAD Program Results Map

Individual      Ÿ
Episodic  Å  Developmental  Å  Transformative

Organizational Ÿ
Episodic  Å Developmental Å  Transformative

System  Ÿ
Episodic  Å Developmental Å  Transformative 
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Description of our Sample

GROUPS Sample (N) Completion Rate (N)

MPH

ILDP 23 65% (15)

Non -ILDP 155 57% (88)

LEND

ILDP 35 80% (28)

Non -ILDP 52 40% (21)

MSPH/MSW

ILDP 41 56% (23)

Pediatric Dentistry

ILDP 23 83% (19)

Nutrition 

ILDP 20 70% (14)
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Our online survey had 3 major 
components:

Å Description of respondent demographic 
information .

ÅMeasurement of respondent attitudes towards 
and current practices of interdisciplinary nature.

ÅMeasurement of respondent impact on programs 
and policies and any barriers encountered.
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Demographic Information

The Mean Percentage of Time Spent in 

MCH Pyramid Activities

MPH Graduates                     LEND Graduates
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Demographic Information

The Mean Percentage of Time Spent in 

MCH Pyramid Activities

Pediatric Dentistry Nutrition MSPH/MSW
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